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INTRODUCTION FROM THE HEAD MASTER
As a Specialist Music School and Cathedral Choir
School, life at Wells is especially distinct and
creative, and the standards these pupils achieve
are truly outstanding and world-class. But we
pride ourselves on the fact that Wells offers so
much and caters for so many different tastes and
interests. Sport and ﬁtness are central to the life
of the School, alongside CCF, DofE, community
service and a host of other extra-curricular
Thank you for enquiring about working here at

activities. All of which is set alongside numerous

Wells Cathedral School. I hope that the

academic extension opportunities, amongst

information presented here will enable you to

which is our Specialist Maths Programme.

get to know us better, and I hope that having
read these details, and visited our website, you

We are also a thriving boarding school, and this

will want to be considered for a role here.

puts us in a particularly enviable position to
enhance the pastorally supportive education we

There is a strong sense of community at Wells.

aim to give our pupils. We want to know our
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pupils as individuals, and our boarding ethos and
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all-round care for all pupils supports our day

provide the best education we can. Few schools
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can claim to be as beautiful as Wells but, whilst
our setting and history makes this an inspiring
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and rewarding place to work, it is the people

our Core Values of Creativity, Aspiration,

here who truly make this a special environment.

Responsibility and Endeavour (CARE) by viewing
our Strategic Vision document available on the

We aim to educate and develop the whole child.

School website here.

We place enormous value on academic success
and we aim to challenge and inspire pupils to be

Life at Wells Cathedral School is busy,

the best they can academically. But we place this

challenging and hugely rewarding. I hope that

within the context of an all-round education,

you will want to apply to join us, to bring your

which counts extra-curricular and charitable

own talents and interests to our community and

endeavour as just as important. We believe this

to discover for yourself what makes Wells

makes children happier, more conﬁdent and

Cathedral School so distinct and special.

better prepared to discover a passion or passions
which they can nurture at school and which will
propel them through life. Our staff are
committed and dedicated to providing that
all-round education, and one of the great
rewards of working here is seeing staff sharing
their own particular talents and interests with
pupils, both in and out of the classroom.

Alastair Tighe, Head Master

GENERAL INFORMATION ABOUT THE SCHOOL
“Esto quod es” - be what you are
In the Senior and Junior Schools, excluding the
nursery, there are approximately 570 and 130
pupils respectively, of whom approximately 275
are boarders. The full age range is 2 to 18, and
transfer from the Junior to the Senior School is at
Year 7. The School is one of the most successful
and long standing fully co-educational
independent schools in the country with an
overall gender mix close to 50:50.
The School is internationally famous as a
Specialist Music School - one of ﬁve in UK within
the Department of Education (DfE) Music and
Dance Scheme - which supports intensive
musical training in an all-round educational
environment for pupils whose parents would be
unable to afford it otherwise, and who have both
talent, ﬂair and potential. This music specialism
involves some 170 students in intensive
instrumental and related training – and many
others in playing at every level. Each year about
twelve means-tested DfE-aided places (there are
80 in the whole school) are awarded to pupils of
outstanding musical ability; most of our
‘specialist’ musicians have an individually
adjusted academic timetable. The approximately
40 Choristers of Wells Cathedral are pupils in the
School, and they follow a specialist music
programme as long as they are singing in the
Choir.
The curriculum at the Early Years Foundation
Stage and across the Junior School places great
emphasis on the arts; Art, Dance, Drama and
Music have a prominent place in school life.
Throughout the whole School, the co-curricular
programme is rich and varied, and focused on
the best all-round education for individual
pupils. Drama, Dance, Theatre Studies and Art all
ﬂourish and are key elements of both the core
and co-curriculum. Maths participation and
achievement is very high at every level and
especially at GCSE and A2 level in both Maths
and Further Maths. More than half of the 200+
Sixth Form take Maths and around a quarter take

Further Maths. The School also offers a Specialist
Maths Scheme to parallel our Specialist Music
expertise.
Our co-curricular programme enables all pupils
to try everything once and pursue what they
enjoy. We want them to continue to play
competitive sport, or enjoy robust ﬁtness
activities, or challenging outdoor adventurous
activity, or take part in amateur dramatics or
dance once they have left school. We do this
through encouragement, support and coaching
to enable them to make the most of what they
have chosen to pursue.
Almost all Upper Sixth pupils leave for higher
education courses; typically between 5 and 10%
each year go on to Oxford or Cambridge with
over 70% going on to Russell Group universities
or to Music Colleges or Conservatoires in the UK
or elsewhere, often with signiﬁcant scholarships
(which make them the musical equivalent of a
place an Oxbridge place).
The School’s building programme of recent years
has both introduced new buildings and
developed old ones. The Cook Building in the
Laundry Garden was opened in March 2010 to
provide Mathematics classrooms and social and
play space for children in the Lower School. In
October 2016 we completed a three building
project which included Cedars Hall (a state of the
art performance building and concert and
lecture hall), a sports pavilion, and our new
maintenance building. More recently, we have
installed a Multi Use Games Area. Our beautiful
Georgian buildings are subject to a rolling
programme of redecoration and refurbishment.
About 20% of pupils across the whole school are
from overseas. About 50% of our boarders are
from overseas.
The School is a Christian foundation which has
existed since AD 909 when it was established to
educate the Choristers of Wells Cathedral as it
still does today for both the boys’ and the girls’
Choirs. The Cathedral is the focal point for our
communal worship and assembly. All those
working at the School in any capacity need

to be in sympathy with its Christian tradition and
ethos, and to view worship in this beautiful,
historic building as a spiritual opportunity within
the community, whether they are people of any
faith or none. Nikolaus Pevsner, the eminent
architectural historian, wrote that Wells can
boast the most beautiful square mile in the
whole of the British Isles. The School sits in the
heart of this city, as it has done for over 1100
years, occupying buildings ranging from grade I
listed buildings of over 800 years in age and
steeped in ecclesiastical history, to the very
modern.

The modern includes the latest addition to the
site, Cedars Hall, by award-winning architect Eric
Parry within the curtilage of a Heritage
Landscape, and which is packed with the latest
acoustic and audio-visual technology. Despite its
location in the centre of the City, the School has
over 40 acres of gardens, grounds and sports
facilities, which boast some spectacular
backdrops and what is widely acknowledged to
be one of the most beautiful cricket grounds in
the south west.

Little Wellies Nursery
Little Wellies Nursery provides childcare and
education for up to 20 children aged 2-5. In a
stimulating and secure environment, a skilled
team of practitioners provides a range of
inspiring activities and challenging opportunities,
which give the children the balance of self
-selected and adult-supported play. Children in
Pre-Prep and Nursery visit the forest school
every week and use the wider spaces as their
classroom; dressed in wet weather gear and
wellington boots, outdoor learning is one of the
highlights of the week for children and staff alike!
Junior School
The Junior School provides a vibrant learning
environment in a kind and caring community
where pupils can be happy, healthy and, most
importantly, enjoy learning. Pupils in the Junior
School are offered a rich educational diet which
builds upon the requirements of the National
Curriculum and EYFS framework to challenge
children to become problem-solvers and to take
risks in becoming independent learners.
Specialist subject teachers enable pupils to
develop their creative and expressive skills in
music, dance drama and the arts. The ethos of
‘sport for all’ ensures pupils are engaged in a
wide variety of physical activities. Years 3-6 also
enjoy outdoor education as part of their PE
programme, including orienteering and Rookie

Lifeguard Club, gymnastics, climbing, cross
country and swimming.
Junior School pupils can board in Claver Morris
House from Year 4. The House and its beautiful
grounds provide a warm and caring family
environment where boarders from Years 4-8 are
looked after by a resident family, ensuring
community living lies at the heart of their daily
lives. The House has capacity for 28 pupils,
ensuring a lovely, close-knit family feel but also
allowing children to form lots of strong
friendships.
Senior School
Wells Cathedral Senior School is extremely
successful in fulﬁlling its ambitious aim to
encourage all pupils to strive for excellence with
passion and integrity. Some 570 pupils beneﬁt
from a rich, diverse and stimulating curriculum
which aims to ensure they can become the best
they can be within a supportive and caring
environment. Whether someone wants to be a
Chorister; pursue the creative arts; follow an
academic path; take their sport to the next level;
become a specialist mathematician or a world
class musician or something completely
different, Wells gives pupils the inspiration to
enable them to meet their potential.
The Senior School is made up of three distinct
areas: the Lower School comprising Years 7-9,
the Upper School comprising Years 10-11, and the
ﬂourishing Sixth Form.

THE LEADERSHIP AT WELLS CATHEDRAL SCHOOL
The Senior Management Team of Wells Cathedral School is currently as follows:
Head Master: Alastair Tighe
Bursar: Peter Knell
Head of Junior School: Jody Wells
Director of Music: Alex Laing
Deputy Head Pastoral: Martin Ashton
Deputy Head Academic: Natalie Perry
Head of Pre-Prep: Rebecca Allen
Director of Admissions & Marketing: John Fosbrook
In addition to this team, there are a number of additional groups responsible for strategy in their speciﬁc
areas such as the Junior School Leadership Team and the Operations and Calendar Committees.

WORKING AT WELLS CATHEDRAL SCHOOL
The Wells Year
Wells is one of the very few independent schools
to have moved to a six-term year and this has
given the pattern of the school year a consistency
and rhythm. Our Terms tend to be shorter than
maintained sector schools largely because we
have school on Saturday mornings for pupils
from Year 9 upwards.

There is an autumn break of two weeks.

Michaelmas Term
The academic year normally begins in the ﬁrst
week of September. The term is six weeks long
and allows routines to develop and pupils to
settle. There is an exeat weekend for all pupils at
the end of the third week. The whole School
community join together in the annual Wessex
Walk for Save the Children. The last week of the
Term sees the ﬁrst major concert of the year held
in either Cedars Hall or the Cathedral. The Term
formally ends at 9.00 am on a Saturday morning
and this allows for a full day’s work on the Friday
since there is no need for pupils to leave early.
The Boarding Houses remain open on Friday
night and transport to Heathrow and central
London can be arranged by the School for the
Saturday morning. Junior School pupils in Years 5
and 6 set off for a residential trip.

Lower Sixth subject assessments usually take
place at the beginning of this Term. There is a
second exeat after three weeks, before a busy
end to the Term. Typically on the ﬁnal Sunday of
Term there is an Advent Carol Service in the
Cathedral which all full-time staff attend, and to
which parents are invited. The service is
followed by a party in the Cedars Hall which is
organised by the Parents’ Association. The ﬁnal
week of Term includes the annual Pre-Prep
nativity play, and the Junior School’s highly
anticipated Christmas Celebration in the
Cathedral.

Advent Term
The ﬁrst week of the Advent Term usually sees a
ﬁrework display on Cedars Field. This
spectacular event is provided for the boarding
community but day pupils and families are
always welcome.

The Christmas holiday lasts three or four weeks.

Epiphany Term
The Term begins in the early days of January.
Highlights of the Term include the Promenade
Concerts in the Cathedral in late January and a
Senior School production of either a play or a
musical. The Term ends with the second major
concert of the year performed by the Symphony
Orchestra in Wells Cathedral, often featuring one
of the Concerto Competition winners.
There is a short holiday of a week.
Lent Term
The Lent Term includes the Pre-Prep production
in the Ritchie Hall. The Term ends in late March
with the Easter Fair.
The Easter holiday is usually three weeks long
and will normally include the Easter weekend.
Whitsun Term
The Term begins in mid to late April. The School’s
Jazz Orchestra is often featured in a concert in
Strode Theatre. The Term is dominated by GCSE
and some A Level examinations.

There is a week-long holiday based on the
Whitsun bank holiday.
Trinity Term
The Term sees A Level examinations and the
completion of GCSE examinations. It is also the
time for internal examinations for pupils in Year
10 and tests for pupils in the Lower School. This
Term also includes the Junior School’s swimming
gala, exhibition afternoon, and the Junior
School’s major drama production, and often
includes the Lower School production. Later in
the Term there are a number of expeditions both
academic and adventurous, associated with this
time of year. The last week of Term includes a
number of celebratory events: the Parents’
Association Jazz Picnic, the Cricket Festival,
including matches against the Old Boys and the
MCC, the Sixth Form Ball, the Junior School
Sports Day and Speech Day, culminating in the
third major concert for the Symphony Orchestra.
The ﬁnal day of the year begins with prize giving
at which the Head Master and a guest of honour
address the parents followed by a service in the
Cathedral. A buffet lunch is served in the
marquee and the day ends with a Ball organised
by the Parents’ Association.

The Wells Week
Every morning pupils register either in their
houses, for pupils in the Upper School and Year
9, or in their Tutor groups for pupils in Years 7-8.
Junior School pupils register with their form
Teacher each morning. On Monday there is a
short service in the Cathedral for Senior School
pupils. Every morning of the week apart from
Saturday there is either a Tutor period or a
School assembly. There are ﬁve academic
lessons during the day with a break after the
second lesson. Lunch is from 12.40 to 1.50 pm for
Senior pupils and from 11.45 to 12.40 for Junior
pupils. Each lesson is one hour long for Senior
pupils and 50 minutes for Junior pupils. There
are six lessons a day. Academic lessons ﬁnish at
3.55 pm; games lessons normally ﬁnish around
4.30 pm. School buses leave at 5.15 pm. On
Saturdays there are three lessons in the morning
followed by sports ﬁxtures. There is no Saturday
school for Junior pupils or pupils in Years 7 or 8,
with the exception of some sports ﬁxtures. The
School operates a two week timetable.
The day continues after the end of academic
lessons with team practices, clubs and activities,
drama rehearsals and much more. Tea is served
from 5.40 pm. Homework for boarders in the
senior houses begins at 7.00 pm and lasts for two
hours. For boarders in the Junior House it lasts
for one hour.
Saturday lessons begin at 8:45am for those in
Year 9 or above, with the teaching day ﬁnishing at
12:10pm, followed by various sporting ﬁxtures, or
boarders activities for those not playing in a
competitive ﬁxture.
Academic Matters:
All full-time teachers in the Senior School will be
in charge of a Tutor group of around 10-15 pupils.
Towards the end of each Term a report or
assessment is given to each pupil which will then
be discussed in Tutor groups and also staff
grades meetings. As well as teaching their own
academic discipline, most teachers are
timetabled to teach both games and activities.

Life Outside The Classroom:
The School pays above the state sector salary
scales in recognition for the extra commitment
that is required by staff who work in a seven day
a week school. For example most staff undertake
an evening duty or equivalent in a boarding
house; doing duties around the School during
the school day on a rotation bases; covering
lessons when asked; contributing to the sports
programme and the co-curricular programme.
All members of staff are expected to contribute
to life outside the classroom. Sport plays a major
part in the life of the School. There is a full
programme of sports ﬁxtures for both girls and
boys. The main sports played are rugby, hockey,
football, cricket, athletics and tennis for the boys,
and hockey, netball, tennis, athletics and
rounders for the girls. For those boarders not
involved in sports ﬁxtures on Saturday
afternoons, the School arranges a wide and
varied programme of boarders’ activities. The
convention that operates at the moment is that
staff who coach teams typically do two long
terms (four short-terms) of Saturday afternoon
commitments. Staff who do not coach sports
teams are likely to supervise boarders activities
on a rotational basis throughout the year.
In addition to Sport, the School runs an extensive
co-curricular programme. Drama and the
performing arts are very strong at the School.
The CCF (Combined Cadet Force) is very popular
in the Senior School, as is the Duke of Edinburgh
Scheme, with many pupils completing their
bronze, silver and gold awards each year. Public
speaking thrives, with teams competing in local
and regional competitions. In summary, there
are a variety of clubs and societies run by staff
that take place during the school day. There is
also an extensive school trips programme both
within the UK and to Europe and beyond.
Recent destinations include Iceland, Germany,
Hong Kong, China, South Africa, Sierra Leone and
Nepal.

MUSIC AT WELLS
Wells is unique among both independent
schools and music schools, in offering a
specialist music programme within the context
of a regular school. We believe this offers
beneﬁts to every pupil in the community,
whether or not it is their prime focus.
The scale and volume of activity in the Music
faculty is immense, and well beyond that of any
other similar school. Approximately 1,500 music
lessons are delivered per week from a staff of
over 90, most of whom are Visiting Music Staff
(VMS). The VMS draw their ranks from very
distinguished teachers who have or have had
active careers in the world of professional music,
some travelling great distances to teach at the
School.
There are more than 200 concerts per year. Most
of these are delivered within the School in either
Cedars Hall or Quilter Hall, but a substantial
number take place in the City, region and
beyond. In recent years touring outside the UK
has been a regular feature.
There is an extensive and innovative programme
of musical outreach aimed at sharing our
expertise with a wider community at all levels.
Every pupil engaging in Music at Wells is given a
musical status.
Specialists:
These are highly gifted, talented and committed
individuals - some of the ﬁnest musicians, for
their age, from anywhere in the world. Specialist
status is achieved through competitive audition
and some of these pupils are funded through the
government funding provided by the Music and
Dance Scheme (MDS). Their prime focus is a
pre-professional training in music leading to
studies at a conservatoire in the UK or abroad
and, ultimately, a career in music. The School
currently has around 80 pupils on fully funded
MDS places at the School, as well as many others
who are either self-funded or partially funded
through School bursaries.

Special Provision:
These are pupils who want the intensive musical
focus delivered to specialists and often have the
same aspirations but are not yet ready to be
considered for specialist status, or who wish to
follow a less intensive scheme allowing them to
balance a heavier academic load.
Choristers:
The boy and girl Choristers (Years 4-9) sing the
highest vocal part in the choir of Wells Cathedral,
the other parts being provided by 12 adult singers
- the Vicars Choral and Choral Scholars. Their
programme of work is intensive and demanding,
involving rehearsals (known as ‘ranks’) before
and after school most days, and requires them to
sing at Evensong several times a week as well as
singing in the Cathedral for the major church
festivals during the breaks.
Generalist Musicians:
This is the category for all other pupils in the
School who may have come to Wells to pursue
other interests and whose primary passion may
not be Music. They may enjoy Music through
their experience at the School both within and
outside the curriculum. These pupils choose to
take instrumental/vocal lessons with our VMS
when they enter the School and as a result are
engaged in ensembles and concerts. In our
experience, their musical progress is often
accelerated and there have been examples of
‘general musicians’ who have developed into
‘specialists’ during their time at Wells. We
encourage all pupils to support each other by
attending performances as ‘active’ listeners, as
we do likewise with sporting and other events.
All in all, a substantial majority of pupils are
involved in applied music to a greater or lesser
degree and every pupil will encounter music in
the classroom and school environment, whether
as a player, singer or as a listener in our weekly
music assemblies. All Junior School pupils
regularly participate in musical productions and
around a third of the Senior School pupils have
music as a signiﬁcant part of their programmes,
being either specialist or special provision pupils.
An uncompromising approach to

standards for the most gifted, alongside an
inclusive and wide ranging offer for all, poses
many challenges for anyone working at Wells.
Expectations derived from working in normal
schools often have to be re-calibrated or
suspended here.
It can be helpful to conceptualise the training of
specialists, special provision, and to some extent
Choristers, along the lines of preparing elite
athletes. It is certainly the case that what is
considered to be an extracurricular activity at a
normal school is reversed at Wells. Music is
central to the lives of many and their very reason
for being at this School. To give context to this,
most specialist and special provision musicians
would be expected to do a minimum of 2 to 3
hours of practice a day on top of their academic
studies.
Flexibility and patience will be key to supporting
pupils. In practical terms this is because there
will be times when pupils need to miss academic
lessons or other activities to pursue part of their
music programme.

Specialists’ timetables are tailored to combine
practice with academic work, and are enriched
with concerts and master classes covering the
whole range of musical experience. The very
high standards demanded and sustained at the
School stem from the calibre of staff and visiting
teachers. Wells has close links with many leading
conservatoires. Specialists can participate in over
50 different ensembles and are offered
performance opportunities in this country and
abroad. Our pupils will need your help, but one
of the best ways to understand what they are
trying to achieve is to hear them perform!
The musical community at Wells is unique. Every
child in the School has access to a range of
musical activities that no other school can offer.
As pupils, they are taught by highly skilled music
teachers, many of whom are regular performers
themselves. As performers, there is a wealth of
opportunity from instrumental and vocal
ensembles to regular musicals. As listeners, they
hear performances given by some of the best
young musicians in the country.

JOB DESCRIPTION
Job Title:

Chaplain

Hours:

12 hours per week plus one Sunday service, term time plus 1
week

Salary:

Band C point 21 to point 25 (£22,485 - £25,174)

Responsible to:

Head Master

.
Wells Cathedral School is a co-educational
independent day and boarding School for pupils
from aged 2 to 18 years. The School has existed
since AD 909 when it was founded to educate
the choristers of Wells Cathedral. It still does this
for the children of the boys’ and girls’ Cathedral
Choirs. It is also one of the government’s four
specialist residential Music Schools in England
but the only specialist Music School set within
the context of a School offering an all-round
education. Around a third of our pupils,
including many of our boarders, are at the
School because of our elite music education and
training programme.
The Cathedral is the focal point for the School’s
worship. All those working at the School in any
capacity need to be in sympathy with its
Christian tradition and ethos, and to view
worship in this beautiful, historic building as a
spiritual opportunity within the community.
We are seeking to appoint a part time Chaplain
(12 hours per week plus one Sunday service, with
ﬂexible times to accommodate speciﬁc boarder
and other events; term-time only with one
additional week for inset etc). They will have the
major professional responsibility for the
oversight, direction, support and monitoring of
the spiritual welfare of the School’s community
(staff and pupils). Applications are equally
welcome from ordained Anglican clergy or lay
people.
While the position is open to both ordained and
lay applicants, there is the possibility for a
successful ordained candidate to combine the
role with a separate honorary Priest Vicar
position at Wells Cathedral, for interested
applicants, subject to agreement by the
Cathedral.

This position is an unpaid Cathedral
appointment. For information, a Priest Vicar
assists the Chapter in the ministry of the
Cathedral. The time commitment will form part
of a more detailed discussion and activities are
dependent upon the gifts, experience, and
vocation of the individual and the needs of the
Cathedral. A standard ‘offer’ is occasional Sunday
and possibly weekday cover, plus assisting with
pastoral provision.
It will be possible for the successful candidate to
combine the role with another position
elsewhere.
Main Responsibilities:
1. Advise the Head Master and his Senior Team
in all matters relating to the spiritual care of
pupils and staff, and support them in their
work.
2. Be a faith leader in the School, with a
sensitivity to those of other faiths and none,
and with a view to the all-embracing nature
of the role, especially in a School which does
not have its own chapel building and
worships regularly in the Cathedral.
3. Share pastoral responsibility for all within the
community with sensitivity, empathy and
trust.
4. Do this partly by thorough attention to the
planning, organisation and leading of set
School services and their liturgy, including
the administration and practical
arrangements needed and liaising with
Cathedral staff as necessary. This currently
includes:

●

●

●

●
●
●

●

●

5.

6.

a weekly Sunday evening service in
Term-time which usually takes place in
the Nave of the Cathedral for the
residential members of the community,
boarders, staff and families (c 280);
separate occasional Junior School
services and some Whole School ones,
partly with the Cathedral congregation
and partly separately;
a weekly Monday morning 25 minute
service in the Cathedral with an address
for the Senior School (c 550 and staff);
occasional Junior School assemblies (c
150 and staff);
beginning and end of Term Cathedral
services for the Senior/Whole School;
making arrangements as necessary for
joint Cathedral and School Sunday
morning Eucharists (for boarders)
usually four times a year (in lieu of a
Sunday evening service);
other major occasion services (e.g. the
Advent Carol Service, Ash Wednesday,
Ascension Day, St Andrew’s Day) held
jointly with the Cathedral;
possible informal communion services
as appropriate.
Arrange and conduct preparation for
Conﬁrmation for members of the School
community who wish it; the School and
Cathedral Conﬁrmation Service is a joint
service on a Sunday morning.
Support the pastoral work of the School
in whatever ways are appropriate. The
Chaplain is a member of the Pastoral
Committee and the House Staff
Committee.

10.

11.

Be aware of and comply with policies and
procedures relating to child protection,
health, safety and security, conﬁdentiality
and data protection, reporting all
concerns to an appropriate person.

12.

Be aware of, support and ensure equal
opportunities and inclusivity for all.

13.

Support all the activities of the School
and its pupils, including its co-curricular
programme and its music.

14.

Appreciate and support the role of other
professionals.

15.

Attend and participate in relevant
meetings as required.

16.

Participate in training and other learning
activities and performance development
as required.

17.

Assist with pupil needs as appropriate
during the School day when working.

This Job Description outlines the duties for the
time being of this post to indicate the level of
responsibilities. It is not a comprehensive or
exclusive list and duties may be varied from time
to time, which does not change the general
character of the job or the level of responsibility.
Promoting Safeguarding and welfare of children
and young persons
●

7.

8.

9.

Support and help to lead the School’s
charitable involvements and
commitments, working with the pupil
philanthropy committee and with
colleagues who organise community
outreach projects.
Work with the Director of Music’s team to
support and develop music in worship.
Contribute to the community in any other
appropriate ways, depending on
experience, talents and skills.

Promote the safeguarding and welfare of
children and young persons.

●

●
●
●

Promote and safeguard the welfare of
children and young people for whom you
are responsible, and with whom you
come into contact.
Be aware of and comply with policies and
procedures relating to child protection,
health, safety and security, conﬁdentiality
and data protection, reporting all
concerns to an appropriate person.
Be aware of support and ensure equal
opportunities for all.
Contribute to the overall
ethos/work/aims of the school.
Appreciate and support the role of other

●
●

●

professionals.
Attend and participate in relevant
meetings as required.
Participate in training and other learning
activities and performance development
as required.
Assist with pupil needs as appropriate
during the school day.

Person Speciﬁcation
ATTRIBUTES

Relevant
Experience

ESSENTIAL

DESIRABLE

HOW
IDENTIFIED

Experience of appropriate pastoral
and/or spiritual care, ideally in an
educational environment

Experience of
working with
children in a
residential setting

Application
form/ interview

Appropriate
qualiﬁcations and
evidence of
ongoing
professional
development
Education &
Training

Special
Knowledge &
Skills

Degree or
equivalent
qualiﬁcation

Commitment to the Christian ethos
of the School and an alignment to
our Anglican foundation and
tradition
Conﬁdence to lead public worship
and give appropriate
sermons/addresses
Understanding of liturgical practices
and a willingness to contribute to
the liberal catholic ethos of Wells
Cathedral
Ability to communicate effectively
with staff, parents and pupils
Ability to manage children in groups
A passion for the broader education
of children
Competence in enforcing rules and
routine
Effective time management and
organisational skills
Excellent interpersonal skills, with
the ability to develop effective
working relationships with others

Application
form/certiﬁcate
s

Application
form/ interview

ATTRIBUTES

ESSENTIAL

DESIRABLE

HOW
IDENTIFIED

Ability to use your own initiative and
work alongside colleagues
Demonstrative integrity
Knowledge and understanding of
child protection issues
Awareness of and commitment to the
ethos of an independent boarding
and day school

Any Additional
Factors

Tact, patience and sympathy in
dealing with individuals

Interview

Flexible and adaptable in attitude and
approach
Calmness under pressure
Resilient, robust and personable
Optimism and a “can do” attitude

Further Information
Outline notes on the School and recent school results are also enclosed. It may be possible to
combine the post with a residential post within a boarding house and this can be discussed further
at the interview. Additional awards are available to residential staff.
Interviews are scheduled to take place on Wednesday 15 June 2022. An application form and the
names of two referees should be sent to the HR Department as soon as possible, and no later than
Tuesday 31 May 2022, 12 noon.
HR Department
The Bursary
Wells Cathedral School
Wells
Somerset, BA5 2SX
HR@wells-cathedral-school.com

PAY, REMUNERATION & OTHER INFORMATION
Pay Spines:
Wells Cathedral School operates a pay scale for
teachers and a separate pay scale for support
staff. The School also awards allowances for
promoted posts.
Accommodation:
We are unfortunately unable to offer
accommodation to most staff, and, therefore, the
opportunities for staff accommodation are
usually tied to boarding roles such as
Houseparent or Assistant Houseparent. It is
sometimes possible to combine a post with a
boarding role which might include
accommodation. If you are interested in
exploring this possibility please ask us about this
during the interview stage.

This all helps to keep Wells' staff at the vanguard
of international teaching and learning
development and enable personal development
to be a whole school, cultural, priority
Facilities:
Staff are welcome to make use of the School gym
and other sporting facilities. Meals are provided
free of change in term time.
Where is Wells Cathedral School?
Wells Cathedral School is situated in the rural
south west of England. Major air, rail and road
links are all within easy reach. Bristol
International Airport is 30 minutes away from
Wells and has regular scheduled ﬂights to many
international destinations.

Staff Development:
Wells is an incredibly exciting, unique and
transformational place to work, live and learn.

The nearest train stations are Castle Cary (25
mins by taxi), Bath Spa (40 mins by taxi) and
Bristol Temple Meads (40 mins by taxi).

Staff are trusted and supported within an
environment which places great emphasis on
regular improvement and engagement in a broad
range of professional development activities to
suit individuals’ needs.Initiatives are innovative,
research-informed and, wherever possible,
collaboratively designed and run.

The City of Wells:
Wells is the smallest City in England. Adorned by
the Cathedral and adjoining buildings, the City is
very popular with tourists. Wells itself boasts a
large number of restaurants catering for most
tastes and wallets. There is a leisure centre with a
heated indoor swimming pool. Squash courts are
available in Shepton Mallet. Wells has its own
three screen cinema complex. Bristol and Bath
are a short drive away.
.

THE SCHOOL SITE
Wells Cathedral School sits on the edge of the City Centre of Wells, but forms a central part of the City, with
school buildings interspersed with private properties. An overview of the School site can be seen in the map
shown below:

SAFER RECRUITMENT
Wells Cathedral School fully recognises its
responsibility to safeguard and promote the
welfare of the children and young people in their
care. This responsibility encompasses the
following principles:
●
●
●

To protect children from harm
(maltreatment).
To prevent impairment of children’s
health and development.
To ensure that children are growing up in
circumstances consistent with the
provision of safe and effective care, thus
enabling those children to have optimum
life chances and to enter adulthood
successfully.

The whole School addresses its commitment to
these principles through ensuring all reasonable
measures are taken to minimise the risk of harm
to children’s welfare. These include:
●
●

Ensuring safer recruitment practice.
Ensuring through training that all
teaching and non-teaching staff are
aware of and committed to the
Safeguarding Policy and Child Protection
Procedures.

●

●

●

●

Adopting a code of conduct for all staff
Child Protection Code of Conduct for
Staff.
Establishing a positive, supportive and
secure culture in which children can
learn and develop, together with a School
ethos which promotes in all pupils a
sense of being valued, listened to and
respected.
Including in the curriculum, activities and
opportunities for PSHE which equip
pupils with the skills they need to stay
safe from abuse and radicalisation, and
which will help them develop realistic
attitudes to the responsibilities of adult
life.
Providing pastoral support that is
accessible and available to all pupils and
ensuring that pupils know to whom they
can talk about their concerns.

Equal Opportunities
Wells Cathedral School is committed to
providing equality of opportunity for all. The
School will not discriminate either directly or
indirectly on grounds of gender, marital status,
race, ethnic origin, colour, nationality, national
origin, disability, sexual orientation, religion or
age (please refer to separate policies for full
details).

APPLICATION AND RECRUITMENT PROCESS
Application Form
Applications will only be accepted from
candidates completing the enclosed application
form in full. CVs will not be accepted in
substitution for completed application forms.
Candidates should be aware that all posts in the
School involve some degree of responsibility for
safeguarding children, although the extent of that
responsibility will vary according to the nature of
the post. Please see job description for the post.
Accordingly this post is exempt from the
Rehabilitation of Offenders Act 1974 and
therefore all convictions, cautions and
bind-overs, including those regarded as ‘spent’
must be declared, with the exception of UK
offences and convictions which the DBS ﬁltering
rules apply to.
Where appropriate the successful applicant will
be required to complete a disclosure from the
Disclosure and Barring Service (DBS) and at the
appropriate level for the post.
We will seek references on shortlisted
candidates and may approach previous
employers for information to verify particular
experience or qualiﬁcations, before interview.

If you are currently working with children, on
either a paid or voluntary basis, your current
employer will be asked about disciplinary
offences, including disciplinary offences relating
to children or young persons (whether the
disciplinary sanction is current or time expired),
and whether you have been the subject of any
child protection allegations or concerns and, if
so, the outcome of any enquiry or disciplinary
procedure. If you are not currently working with
children but have done so in the past, that
previous employer will be asked about those
issues. Where neither your current nor previous
employment has involved working with children,
your current employer will still be asked about
your suitability to work with children, although
you may where appropriate answer not
applicable if your duties have not brought you
into contact with children or young persons.
You should be aware that provision of false
information is an offence and could result in the
application being rejected or summary dismissal
if the applicant has been selected, and possible
referral to the police and / or the DfE Children’s
Safeguarding Operation Unit.

Invitation to Interview
If you are invited to interview this will be conducted
in person and the areas which it will explore will
include suitability to work with children.

●
●
●

All candidates invited to interview must bring
documents conﬁrming any educational and
professional qualiﬁcations that are necessary or
relevant for the post (e.g. the original or certiﬁed copy
of certiﬁcates, diplomas etc). Where originals or
certiﬁed copies are not available for the successful
candidate, written conﬁrmation of the relevant
qualiﬁcations must be obtained from the awarding
body.

●
●

All candidates invited to interview must also
bring with them:
●

●

●

A current driving licence including a
photograph, a passport and a full birth
certiﬁcate
A utility bill or ﬁnancial statement showing
the candidate’s current name and address
Proof of national insurance number (NI card,
P45 or P60)

●

●

●

●

Where appropriate any documentation
evidencing a change of name

Please note that originals of the above are necessary.
Photocopies or certiﬁed copies are not sufﬁcient.
Conditional Offer of Appointment: Pre-Appointment
Checks
Any offer to a successful candidate will be conditional
upon:
●

●

Receipt of at least two satisfactory references
(if these have not already been received)

●

●

Medical questionnaire
Veriﬁcation of identity and qualiﬁcations
A Disclosure and Barring service check will be
initiated
A satisfactory Enhanced DBS check
Veriﬁcation of professional status such as GTC
registration, QTS Status (where required), NPQH
(For teaching posts) veriﬁcation of successful
completion of statutory induction period (applies to
those who obtained QTS after 7th May 1999)
Where the successful candidate has worked
or been resident overseas in the previous ten years,
such checks and conﬁrmations as the school may
require in accordance with statutory guidance
Veriﬁcation of medical ﬁtness in accordance with
DfE Circular 4/99 Physical and Mental Fitness to
Teach of Teachers and Entrants to Initial Teacher
Training
A check that the candidate is not subject to a
prohibition order issued by the Secretary of State
and/or any European Economic Area
Conﬁrmation from you that you are not disqualiﬁed
from providing childcare under the Childcare
(Disqualiﬁcation) Regulations 2009. Or Receipt of a
signed Staff Suitability Declaration form showing
that you are not disqualiﬁed from providing
childcare under the Childcare (Disqualiﬁcation)
Regulations 2009
Evidence that you have not been prohibited from
participating in the management of independent
schools
Satisfactory completion of the probationary period

Note:
Where a candidate is found to be on the Children’s Barred List or Vulnerable Adults Barred List, or the DBS Disclosure
shows s/he has been disqualiﬁed from working with children by a court: or an applicant has provided false information
in, or in support of, his/her application; or, there are serious concerns about an applicant’s suitability to work with
children, the facts will be reported to the police and/or the DfE Children’s Safeguarding Operation Unit.

CONTACT DETAILS
Mrs Rachel Hansen, HR Bursar
Wells Cathedral School
College Road
Wells
Somerset
BA5 2SX
Telephone: 01749 834244
Email: hr@wells-cathedral-school.com

